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2. DEFINITIONS 

Bullying   When people repeatedly and intentionally use 
words or actions against someone or a group of 
people to cause distress and risk to their 
wellbeing. These actions are usually done by 
people who have more influence or power over 
someone else, or who want to make someone 
else feel less powerful or helpless. 
 

Discrimination Treating, or proposing to treat, someone 
unfavourably because of a personal 
characteristic protected by the law, directly or 
indirectly because of their age, gender, race, 
physical characteristics and other (full list of 
attributes protected by law are listed at 
www.fairwork.gov.au 

Harassment Unwanted and unwelcome behaviour towards 
another person particularly relating to disability, 
race or sexual in nature which, which makes a 
person feel offended, humiliated or intimidated. 

Sexual Harassment refers to unwanted sexual approaches and 
references and falls under the scope covered 
under PSEAH Policy and Procedure. (see PSEAH 
policy) 

Victimisation is subjecting or threatening to subject someone 
to a detriment because they have asserted their 
rights under equal opportunity law, made a 
complaint, helped someone else make a 
complaint, or refused to do something because it 
would be discrimination, sexual harassment or 
victimisation. Victimisation is against the law. 
 

 



 

 

3. INTRODUCTION 
Islamic Relief Australia (IRAUS) is committed to providing a safe, flexible and respectful environment 
for staff and beneficiaries free from all forms of discrimination, bullying, harassment in line with, 
human rights, equal opportunity and Worksafe legislation and regulation. 
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7. RELATED DOCUMENTS 
PSEAH Policy & Procedure  
Code Of Conduct 
Disciplinary Procedure 
Grievance Handling Policy & Procedure 
Managing Unacceptable Performance Procedure  
Safeguarding Policy 
Social Media Policy 
Working with Vulnerable People 
Anti-Discrimination Act 1977 (NSW) 
Anti-Discrimination Act 1991 (Qld) 
Equal Opportunity Act 2010 (Vic) 
Disability Discrimination Act 1992 (Cth) 
Racial and Religious Tolerance Act 2001 (Vic)  
Racial Discrimination Act 1975 (Cth) 
Sex Discrimination Act 1984 (Cth) 
 
 

 

 

 

  


